DEFIANCE COLLEGE
2013 CAMPUS SECURITY REPORT

In compliance with the Campus Crime Awareness and Campus Security Act (the Clery Act), Defiance
College has compiled this annual report as a means to collect and distribute information regarding the
College’s security policies and crime statistics. This information is available to all current students and
employees through the Defiance College website and is also available to prospective students and
prospective employees upon request. Current students and employees are notified annually via an e-
mail providing a link to this report.

The crime statistics data for Defiance College from the last three calendar years (2011-2013) are
included at the end of this report. Clery Act guidelines require colleges to submit crime statistics for the
campus in the following categories: murder (including negligent manslaughter), sex offenses (forcible or
non-forcible), domestic violence, dating violence, stalking, robbery, aggravated assault, burglary, motor
vehicle theft, and crimes involving bodily injury to a victim because that person was intentionally
selected because of their actual or perceived race, gender, religion, sexual orientation, ethnicity or
disability. The guidelines also require reports on the number of arrests and the number of on-campus
disciplinary cases for the following crimes that occur on campus: liquor law violations, drug abuse
violations and weapons possession.

Defiance College crime statistics are compiled annually by the Office of Student Life in cooperation with
various campus offices and with the assistance of local law enforcement agencies. Individuals with
guestions or concerns about crime statistics reporting and individuals wishing to provide information for
crime reporting purposes should contact the Office of Student Life, Hubbard 132, ext. 2437.

Security Coverage and Jurisdiction

Security for the campus is provided by evening and overnight security personnel and the Defiance Police
Department who provide periodic patrols through the campus 24-hours a day. Defiance College security
personnel have the authority to ask individuals for identification and to determine whether they have
lawful business at the College. Individuals may be asked to leave campus if they are deemed to be a
security threat or a disruption to the campus environment. Security personnel refer criminal matters to
the Office of Student Life and local law enforcement as appropriate. The College cooperates fully with
local law enforcement in criminal investigations relating to crimes alleged to have occurred on or near
the campus.

No student organizations have off-campus housing arrangements. Students who are approved for
commuter status and live off-campus are under the direct jurisdiction and protection of local law
enforcement. Although Defiance College’s jurisdiction is generally limited to conduct which occurs at
college sponsored events or on campus property, the College can and does respond to off-campus
student-related incidents that occur in close proximity to the campus and cooperates with local law
enforcement in these instances.
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Reporting Guidelines for Criminal Activity

All members of the Defiance College community should immediately report incidences of criminal
activity. In emergency situations, contact local law enforcement by dialing 9-1-1 from any campus
extension. For non-emergency situations, contact the McCann Center Desk, ext. 2825. Student Life or
Security personnel will assist you in making a formal report. Persons wishing to maintain anonymous
may submit a confidential report for the purposes of crime reporting. This information will be used to
help prevent crime and to alert members of the college community if warranted. Voluntary confidential
reports of crime will be counted in the annual crime statistics for Defiance College.

One convenient format to report a crime is via the Student Life “Communication Information Form,” a
standard format for incident reporting on-campus. This form can be completed electronically (see link

below) and it provides the option for anonymous reporting.

https://www.defiance.edu/communication_information form.html

If there is a serious incident that, in the opinion of the Dean of Students or local law enforcement,
represents an ongoing or continuing threat to the campus, a “timely warning” will be issued. This
information will be disseminated to the campus through the campus phone message system, campus e-
mail, the College website, and when appropriate, through the Emergency Notification System (ENS).

Access to the Campus

During business hours, the College (excluding certain residence halls) will be open to students, parents,
employees, contractors, guests, and invitees. During non-business hours access to all College facilities is
limited to key and/or access card, if issued, or by admittance via security personnel or Residence Life
staff. The locking and unlocking of campus buildings is handled by security staff following a weekly
schedule published by the facilities office. The hours that buildings are open is dictated by events that
are scheduled in each individual building.

The living areas of the residence halls are secured 24 hours a day and can only be entered by using keys
(Grand Avenue Apartments) or by card access (all other residence hall facilities). The lobby areas of
McReynolds and Whitney Halls have open access throughout the day and are monitored by security
personnel in the evenings. Students are prohibited from loaning their room keys or student ID cards to
others and they are encouraged to report lost or stolen keys and IDs. All residential students are
informed at the beginning of each academic year on basic safety precautions including keeping their
room door locked and not allowing non-residents to follow them into buildings or other secured areas.

Security staff and physical plant personnel regularly monitor the buildings and grounds of the campus
and note safety and/or security concerns for correction.

Security Awareness and Crime Prevention

Residence Life and security personnel offer tips and advice to all residential students at the beginning of
each academic year regarding personal safety and broader campus safety precautions and guidelines.
Orientation and welcome week programming includes professional presentations by outside agencies
and speakers on issues related to sexual assault and sexual violence. Faculty and staff have access to
the College’s emergency plan which provides detailed information on many safety and security topics.
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Alcohol Policy

In accordance with Ohio law, underage possession or consumption of alcohol is strictly prohibited
anywhere on campus. Students who are 21 years of age or older may possess or consume alcohol on
campus under very narrow and specific circumstances as described in the College’s Alcohol Policy, which is
published annually in the Student Handbook and is available free of charge from the Office of Student Life,
Hubbard 132.

Policy on lllegal Drugs

The use, possession, or distribution of illegal and controlled substances, such as but not limited to
marijuana, cocaine, methamphetamine, and lysergic acid diethylamide (LSD) and the use or possession of
drug paraphernalia containing residue from illegal drugs is strictly prohibited. Students charged with
violating the drug policy will be referred to the Student Life Office. Appropriate judicial action will be
taken. The college will inform the appropriate law enforcement agencies when necessary.

Sexual Misconduct Policy
I.  Introduction/Policy

Defiance College is a community of learners dedicated to nurturing the whole person in each of its
members. In accordance with that value the College is committed to providing a learning environment
free of all forms of abuse, assault, harassment, and coercive conduct, including sexual misconduct.
Defiance College prohibits sexual misconduct in any of its employment situations or educational
programs and activities. All reported instances of sexual misconduct will be investigated and appropriate
disciplinary, criminal, and/or legal action will be taken, with consent of the victim. All members of the
College community are strongly urged to challenge and report sexual misconduct. Reported information
will be held in strict confidence and action will not be taken by the College without the victim’s prior
knowledge and permission. Appropriate support services will be made available to students, faculty or
staff who are victims of sexual misconduct. Members of the College community who report incidences
of sexual misconduct can expect the College to protect their confidentiality (see definitions below)
throughout the process.

This policy provides for: (1) education and prevention programs that inform the College community
about sexual misconduct, intimate partner violence, dating violence, and other forms of misconduct like
stalking and telecommunications harassment; (2) procedures sensitive to victims in responding to
reports of alleged sexual misconduct and intimate partner violence, including informing victims of
medical, counseling, and support services and available alternative remedies; (3) procedures for
determining violations of this policy; (4) judicial processes that ensure fairness to victims and the
accused perpetrators; and (5) College disciplinary sanctions for those identified as responsible for
committing sexual misconduct or intimate partner violence.

In addition, this policy prohibits retaliation against individuals for bringing complaints of sexual

misconduct or intimate partner violence. This policy also prohibits retaliation against individuals who
participate in judicial proceedings or otherwise provide assistance to victims. Instances of retaliation
should be immediately reported to the Office of Student Life. The College will take disciplinary action
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against persons who attempt such retaliation. Knowing or reckless false reports of sexual misconduct
may also be subject to disciplinary action. This prohibition against retaliation also applies to faculty,
staff, and other affiliated agents of the College.

Attempts to commit sexual misconduct are also prohibited under this policy, as is aiding the commission
of sexual misconduct as an accomplice.

Sexual Harassment is also prohibited and is covered in the Defiance College Sexual Harassment Policy
(included in its own policy statement in the next section of the Student Handbook).

Il.  DEFINITIONS AND TERMS
Sexual Misconduct: The College uses the definitions from the Ohio Revised Code to identify instances of

alleged sexual misconduct. Sexual misconduct is divided into two levels based on the severity and
intensity of the alleged behavior.

For the purposes of this policy, “sexual conduct” is defined as vaginal intercourse; anal intercourse;
fellatio; and cunnilingus; or the insertion, however slight, of any part of the body or any instrument,
apparatus, or other object into the vaginal or anal opening of another. At Defiance College, any “sexual
conduct” committed by a man or a woman, without effective consent of the other person, is considered
“Sexual Misconduct Level 1” and is subject to disciplinary action under the Student Code of Conduct.

For the purposes of this policy “sexual contact” includes any touching of an erogenous zone of another,
or the clothing covering the zone, including without limitation the thigh, genitals, buttock, pubic region,
or breast for the purpose of sexually arousing or gratifying either person. At Defiance College, any sexual
contact, committed by a man or a woman, without effective consent of the other person, is considered
“Sexual Misconduct Level 2” and is subject to disciplinary action under the Student Code of Conduct.

Stalking: In Ohio, the crime of “stalking” is defined as a pattern of conduct (two or more incidents in a
short period of time) that is unwanted and causes mental distress. Stalking is willful, malicious and
repeated harassing or threatening of another person through activities such as following the individual,
showing up at her/his home or workplace, sending unwanted messages (including e-mail or text
messages) or objects, vandalizing property or making harassing phone calls. Stalkers engage in a course
of conduct directed at a specific person that would cause a reasonable person to fear for his or her
safety or the safety of others; or suffer substantial emotional distress.

Telecommunications Harassment (sometimes called “cyber stalking”) is a crime under Ohio law. It is the
use of e-mail, internet, instant messaging, social media, or other electronic devices to harass or abuse
another person.

Intimate Partner Abuse: Intimate Partner Abuse is a pattern of controlling behavior with a current or
former dating partner or spouse. It often begins with isolation, jealousy, threats or name-calling and
may include emotional, sexual or verbal abuse.

Domestic Violence: In the state of Ohio, “domestic violence” is defined as a) knowingly causing or
attempting to cause physical harm to a family or household member; b) recklessly causing physical harm
to a family or household member; or c) knowingly causing a family or household member to believe that
the offender will cause physical harm to them.
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Sexual Exploitation: Sexual Exploitation occurs when a person takes non-consensual or abusive sexual
advantage of another for his or her own advantage or benefit, or to benefit or advantage anyone other
than the individual being exploited (assuming that the behavior does not otherwise constitute one of
the other sexual misconduct offenses identified in this policy). Examples of sexual exploitation include:

1. prostituting another person;

non-consensual video- or audio-recording of sexual activity;

3. going beyond the boundaries of consent (such as permitting others to observe you
having consensual sex with someone who is not aware of the observation);

4. voyeurism;

5. public indecency (such as exposing your genitals to others without consent);

6. knowingly exposing another person to a sexually transmitted infection ("STI") or Human
Immunodeficiency Virus ("HIV") without prior knowledge and consent of the person to
be exposed to STl or HIV;

7. contact-free coercion (e.g., by threat of violence) causing a person to completely or
partially disrobe.

N

Retaliatory Harassment: Retaliatory Harassment is an adverse action or threat of an adverse action
taken in response to a person who makes a protected disclosure under this policy. Protected disclosures
include: a) reporting suspected sexual misconduct to a supervisor or appropriate university official; b)
filing a complaint or lawsuit under federal or state law or university policy that prohibits sexual
misconduct; or c) participating in an investigation or proceeding under this policy.

Effective Consent: At Defiance College “Effective Consent” is defined as mutually understandable words
or actions that indicate all parties involved agree on what sexual activity will occur, with whom, in what
way, and at what time. There are many factors that influence effective consent:

A. ltis the responsibility of the person who wants to engage in a specific sexual activity to make
sure that he or she has consent from their partner(s).

B. Consent to some form of sexual activity does not necessarily imply consent to other forms of
sexual activity. Mutually understandable consent must be obtained by the initiator at every

stage of sexual interaction.

C. Consent which is obtained through the use of fraud or force (actual or implied), whether that
force takes the form of physical force, threats, intimidation, or coercion, is ineffective consent.

D. Consent may never be given by a minor.

E. Mentally disabled persons cannot give consent to sexual activity if they cannot appreciate the
fact, nature, or extent of the sexual situation in which they find themselves.

F. One who is physically incapacitated as a result of alcohol or other drug consumption (either

voluntary or involuntarily), or who is unconscious, unaware, or otherwise physically helpless, is
incapable of giving consent.
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G. Aperson who is the object of sexual aggression is not required to physically or otherwise resist a
sexual aggressor.

H. Silence, previous sexual relationships, and/or current relationship with the respondent (or
anyone else) do not, in themselves, automatically, imply consent. Consent cannot be implied by
attire. Consent cannot be assumed based on expenses incurred as part of a social relationship
(dates, dinner, gifts, etc.).

I. Consent to sexual activity may be withdrawn at any time, as long as the withdrawal is
communicated clearly (because you cannot be expected to read the mind of your sexual
partner(s)), and non-consensual sexual activity must cease.

J.  Consent has an expiration date. Consent lasts for a reasonable time, depending on the
circumstances.

K. Intentional use of alcohol/drugs by the alleged perpetrator is not an excuse for violation of the
sexual conduct policy.

Confidentiality: “Confidentiality” is defined as the nondisclosure of sensitive information except to
another authorized person. In the context of this policy, the information given during the reporting,
examination, and subsequent institutional response to an alleged incident of sexual misconduct will
remain confidential and will not be discussed with anyone unless: 1) the student gives written
permission, or 2) the student reveals information that falls outside of complete confidentiality (see
"Exceptions" below). Each student will be informed about the scope and limits of confidentiality at the
time of initial contact or report. Confidentiality applies to all students involved in the incident until a
student has granted written permission to disclose necessary identifying information.

EXCEPTIONS TO CONFIDENTIALITY:

A. Necessary and relevant information may be released to medical personnel if it is needed in a

medical emergency.

If the information disclosed reveals an individual who is a substantial threat to self or others.

C. Abused or Neglected Child: If the report reveals information about an abused or neglected child
(or suspicion thereof), the law requires that this be reported to a county social services or law
enforcement agency.

D. Information may be released pursuant to a court order or in response to a subpoena in a legal
proceeding. Certain communications may be revealed in the course of a judicial proceeding.

E. Specific serious risk or threat that endangers college operations and well-being may warrant
disclosure to appropriate individuals.

F. Parties to any College judicial proceedings shall be informed of the outcome of the proceedings
and the status of any appeal.

@

All College personnel involved in the reporting and investigation of sexual misconduct are bound by the
confidentiality guidelines included in this policy. All College personnel involved in providing ongoing
counseling and support to victims of sexual misconduct are bound by the confidentiality guidelines
included in this policy.
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. EDUCATION & PREVENTION PROGRAMS and RESOURCES FOR VICTIMS

The Office of Student Life has oversight for a College-wide education and prevention program on sexual
misconduct which will include awareness-raising programming throughout the academic year; training
for residence life professional and para-professional staff in victim support and resources; provision of
crisis intervention counseling through the campus Health Center and in cooperation with resources in
the greater Defiance community; and the dissemination of literature on sexual misconduct. This sexual
misconduct policy shall be included in the Student Handbook, the annual Campus Security Report, the
College website, and shall be made available to all interested parties upon request.

The Campus Sex Crimes Prevention Act requires colleges to issue a statement advising the campus
community on how to find law enforcement agency information, which is provided by a state,
concerning registered sex offenders. Members of the Defiance College community are encouraged to
access the website of the Ohio Attorney General’s Office (website included below) where they can
search the sex offender registry for any Ohio county.

http://www.ohioattorneygeneral.gov/

In addition, the College’s Sexual Assault Response Team (SART) is charged with periodic review of this
policy and implementation of a coordinated response to all complaints involving allegations of sexual
misconduct. The SART shall be comprised of the following individuals:

Senior Student Affairs Officer (and/or designee)

Director of Health & Wellness

Director of Counseling Services

Director of Residence Life (when appropriate)

Security Supervisor (when appropriate)

Local law enforcement (when appropriate)

Local victims support and advocacy professionals (when appropriate)

NouswnNeE

RESOURCES FOR VICTIMS

There are a number of campus resources available for students who have been a victim of sexual
misconduct as identified in this policy. The Counseling Center, located at Serrick Center Room 218. The
Counseling Center provides free and confidential consultation, assessment, individual, group, couple's
and family therapy to Defiance College students. The service that will best fit each student's need will be
determined after an initial meeting with a therapist. Counseling Center staff are available “on call” to
assist victim’s at any hour of the day in crisis response.

The Health Center on campus provides clinical services to all DC students. In addition, the personnel in
the Health Center are approved by the State of Ohio Attorney General to conducted sexual assault
exams and evidence collection. This gives student victims the convenience to participate in sexual
assault examinations in a discrete location without having to leave campus and provides the ability to
preserve evidence for later criminal prosecution.

In the residence halls, Hall Directors and Resident Assistants (RAs) receive annual training to provide
support and referral for victims of sexual misconduct as identified in this policy.
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In the community, Defiance County Victim Assistance, under the direction of the Defiance County
Prosecuting Attorney, provides support, information, and advocacy for any victim of crime in Defiance
County, including victims of sexual misconduct as identified in this policy. All services are free of charge,
confidential and provided only at the victim's request. From the moment a crime occurs, Victim
Advocates are available to help in various ways. Two full-time advocates are available 24 hours a day,
seven days a week. The Victim Assistance program also coordinates the activities of Sarah’s House, a
regional support center for victims of crime and their families. The professional staff at Sarah’s House
provide referrals to other appropriate social service agencies as needed. Defiance County Victim
Assistance can be reached by phone at (419) 782-0911. Sarah’s House is located at 1114 E. 2" Street in
downtown Defiance.

V. COMPLAINT PROCEDURES

The following procedures are intended to provide a prompt response to complaints of sexual
misconduct. They are designed to assure fairness, maintain confidentiality where possible, and enable
the imposition of appropriate sanctions on members of the College community who violate this policy.
The College encourages persons who believe they have been the victim of sexual misconduct, whether
they are students, faculty, staff, administrators, or campus guests, to bring this to the attention of
College authorities and local law enforcement. In the evening and overnight hours, Residence Life staff
and Security staff are available for anyone seeking to submit a report.

One convenient format for reporting sexual misconduct is the Student Life “Communication Information
Form,” a standard format for incident reporting on campus. This form can be completed electronically
(see link below) and it provides the option for anonymous reporting.

https://www.defiance.edu/communication_information_form.html
Incidents of sexual misconduct may also be reported through other formats, including a written
statement, or spoken account to a trusted member of the college community (RA, hall director, faculty
member or administrator, etc.). The student will be referred to the Office of Student Life to explore
their options and to be connected with resources and assistance.
Victims (or students assisting victims) who report being under the influence of alcohol (in violation of
the College’s alcohol policy) at the time of their assault may be granted amnesty from adjudication of
their alcohol violation in the College’s conduct system.
If the accused is a faculty member, staff member, or administrator for Defiance College, the complaint
will be referred to the Office of Human Resources. If the accused is a student, the following options are

available (see below).

If the accused is not a member of the campus community, all options below are available, with the
exception of the on-campus judicial procedures.

Options for Individuals Reporting Sexual Misconduct

OPTION ONE: Report sexual misconduct, but choose not to pursue charges of any kind.
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e The victim and/or the person submitting the report may choose to remain anonymous. The
confidentiality guidelines in this policy will be reviewed with the individual submitting the
report.

e The incident will be noted in the College’s crime log, kept on file in the Office of Student Life.

e  When required under Clery Act reporting guidelines, a federally-mandated anonymous notice
will be sent to the College community. This notice must be passed on to local law enforcement,
for informational purposes only.

e The victim will be referred to the College Health Center and Counseling Center and be promptly
notified of the available support services on and off campus for victims of sexual violence.

e The victim has the option of requesting a “no contact” prohibition against the individual accused
of assaulting them. When requested by victims, and when possible, adjustments will be made
to a victim’s academic schedule, on-campus living arrangements, and/or campus employment
work assignment in order to support a no-contact prohibition.

e The victim may decide, at a later date, to make their complaint more formal, choosing one or
more of the options identified below.

OPTION TWO: Report sexual misconduct and file a formal complaint in the College judicial system.
e All of the items listed under Option One above, PLUS:

e The Office of Student Life will investigate the complaint. This investigation may take several
days to several weeks, based on circumstances, but generally do not exceed 60 days unless
there are unusual circumstances. The victim and/or the person submitting the report may
choose to remain anonymous, but a formal case cannot be brought in the conduct system
unless the complainant is willing to identify themselves.

e The complaint will be handled in accordance with the guidelines identified in the Student Code
of Conduct. If the complaint is accepted in the judicial system, it will be adjudicated by the
College Judicial Committee (CIC). A detailed description of the guidelines for CIC hearing
procedures can be found in the Student Code of Conduct but includes the following elements:

> The CICis composed of five individuals, three students, one faculty member, and
one staff member.

» The CIC hears testimony in support of and defense of the complaint of sexual
misconduct.

> The complainant and the respondent (accused) attend the hearing, each speaking

on his/her behalf as they see fit. The complainant and respondent may be
accompanied by an advisor (faculty, staff, or student) throughout the hearing.
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» The CIC applies the evidentiary standard of “the preponderance of the evidence” to
determine if a respondent is responsible for violating the College’s Student Code of
Conduct.

» Panelists and administrators involved with the CJC participate in annual training on
issues related to sexual misconduct identified in this policy.

» Respondents and Complainants are simultaneously notified of the outcome of
judicial proceedings and the appeals process. Respondents and Complainants are
notified if changes are implemented to a judicial outcome based on an appeal.

OPTION THREE: Report sexual misconduct and pursue criminal charges with law enforcement.
e All of the items listed under Option One above, PLUS:

e The investigation of the complaint is handled by the Defiance Police Department (or other
agency based on jurisdiction and location of the alleged incident).

e Any prosecution occurs in the criminal courts.

e Choosing this option does not prevent a student from also filing a formal complaint in the on-
campus judicial system. The College’s internal judicial case and the police department’s external
criminal case would each proceed independently.

o The college will comply with any court issued orders of protection, no-contact orders,
restraining orders, or similar orders.

The presentation of the options above is not intended to limit a student’s ability to file a complaint with
local law enforcement. A student may file a complaint with local law enforcement at any time,
irrespective of what option the student chooses.

V.  SANCTIONS

Students found responsible for violating this sexual misconduct policy in the College’s judicial process
are subject to a range of sanctions, as identified in the Student Code of Conduct, up to and including the
possibility of suspension or expulsion from the College. The severity of sanctions imposed is in direct
relation to the severity of the behavior. Sanctions may also take into consideration the safety and
security of the general campus community.

Within two days of a decision on the outcome of a formal case, the senior student affairs officer will
simultaneously advise the Respondent and Complainant of the outcome of the judicial case and the
process for appeals. Complainants are also notified if changes are made to a judicial outcome or
sanction as a result of an appeal.

Reports of sexual misconduct by faculty and staff will be referred to Human Resources for investigation
under the College’s personal conduct and anti-harassment policies. If faculty or staff members are found
responsible for sexual misconduct or other behaviors identified in this policy, a range of sanctions can be
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imposed including: verbal warning; written warning; probation; suspension; or termination of
employment, depending on the severity of the conduct.

Sex Offender Registry

The Campus Sex Crimes Prevention Act requires colleges to issue a statement advising the campus
community on how to find law enforcement agency information, which is provided by a state,
concerning registered sex offenders. It also requires sex offenders already required to register in a state
to provide notice, as required under state law, of each institution of higher education in that state at
which the person is employed, carries on a vocation, volunteers services, or is a student.

In the State of Ohio convicted sex offenders must register with the County Sheriff of the county of
residence address within seven days.

Members of the Defiance College community are encouraged to access the website of the Ohio
Attorney General’s Office (website included below) where they can search the sex offender registry for

any Ohio county.

http://www.ohioattorneygeneral.gov/
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CRIME STATISTICS FOR 2011-2013

In accordance with federal law, Defiance College compiles and reports certain crimes and arrest
statistics on an annual basis. The information included below reflects incidents which have been
reported to Student Life or local law enforcement in the prior three calendar years. Calendar year data
is compiled and reported in the Fall semester of the year following a specific calendar year (for example,
2010 crime statistics data is reported in the Fall semester of 2011). This data is available to all students
and personnel at the College. This data is also made available to prospective students and prospective
employees upon request.

This information is provided in three categories: 1) criminal offenses; 2) hate crimes; and 3) arrests and

disciplinary actions. Specific definitions of the crime categories identified below are provided in a list at
the end of this Crime Statistics Report.

CRIMINAL OFFENSES

Table 1: Criminal Offenses (including locations) reported in 2010, 2011, and 2012

CRIMINAL OFFENSE ‘ LOCATION 2011 2012 2013
Murder: None in 2011, 2012, or 2013 0 0 0
Negligent Manslaughter: None in 2011, 2012, or 2013 0 0 0

Sex Offenses — Forcible: three in 2011; two in 2012, three in 2013

On-Campus, in a residence hall 3 2 3
Sex Offenses — Non-forcible: None in 2011, 2012, or 2013 0 0 0
Domestic Violence ( new category) None in 2013 N/A N/A 0

Dating Violence ( new category) Two in 2013 See Below.

On-Campus, in a residence hall N/A N/A 2
Stalking ( new category) One in 2013 N/A N/A 1
Robbery: None in 2011, 2012, or 2013 0 0 0
Aggravated Assault: None in 2011, 2012, or 2013 0 0 0

Burglary: none in 2011; one in 2012; none in 2013

On-Campus, in a residence hall 0 1 0
Motor Vehicle Theft: None in 2011 2012, or 2013 0 0 0
Arson: None in 2011, 2012, or 2013 0 0 0
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HATE CRIMES

Hate Crimes (or Crimes of Prejudice) are defined as any crime described in the above list or any crime
involving bodily injury in which the victim is intentionally selected because of actual or perceived race,
gender, religion, sexual orientation, ethnicity or disability.

No hate crimes were reported in 2011, 2012, or 2013.

ARRESTS & DISCIPLINARY ACTIONS

Defiance College reports both the number of arrests (initiated by non-campus local law enforcement)
and the on-campus disciplinary actions in three specific violation categories: 1) lllegal Weapons
Violations; 2) Drug Law Violations; and 3) Liquor Law Violations.

Table 2: Arrests by Local Law Enforcement and Campus Disciplinary Actions Involving Illegal Weapons,
Drug Law Violations, or Liquor Law Violations (including locations) reported in 2010, 2011, and 2012

ARRESTS BY LOCAL LAW 2011 2012 2013
ENFORCEMENT FOR... LOCATION

lllegal Weapons Violations: No arrests in 2010, 2011, or 2012 0 0 0
Drug Law Violations: none in 2011; seven in 2012; one in 2013 0 7 1

(2 of the 7 2012 arrests were in student housing)
Liquor Law Violations: see next two rows

On-Campus, in residence hall 3 2 7
Public Property Adjacent to Campus 5 0 0
TOTAL 8 2 0
CAMPUS DISCIPLINARY
ACTIONS FOR...
Illegal Weapons Violations: No campus discipline in 2010, 2011, or 0 0 0
2012

Drug Law Violations: see next two rows
On-Campus, but not in residence hall 0 9 1

On-Campus, in a residence hall 3 2 0
TOTAL 3 11 1

Liquor Law Violations: multiple cases all years, see next row
‘ On-Campus, in residence halls 24 46 23

FIRES IN ON-CAMPUS HOUSING FACILITIES

There were no fires reported in on-campus housing facilities in 2011, 2012, or 2013.
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DEFINITIONS OF CRIME CATEGORIES

Defiance College’s crime statistics reporting uses definitions of crime determined through the FBI’s Uniform
Crime Reporting Handbook (UCR). The summary definitions are included below:

1. Murder (and Non-negligent Manslaughter): The willful killing of one human being by another.
2. Manslaughter by Negligence: The killing of another person through gross negligence.

3. Sexual Offenses (forcible): A sexual act directed against another person, forcibly or against that persons
will, or not forcibly or against the persons will where a victim is incapable of giving consent. This definition
includes forcible rape, forcible sodomy, sexual assault with an object, and forcible fondling.

4. Sexual Offense (non forcible): unlawful, non-forcible sexual intercourse between persons who are related
to each other within the degrees wherein marriage is prohibited by law (incest), and non-forcible sexual
intercourse with a person who is under the statutory age of consent (statutory rape).

5. Robbery: Taking or attempting to take anything of value from the care, custody or control of a person by
force or threat of force or violence and/or putting the victim in fear.

6. Aggravated Assault: An unlawful attack by one person upon another for the purpose of inflicting severe or
aggravated bodily injury. This type of assault is usually accompanied by the use of a weapon or by the means
likely to produce death or great bodily harm.

7. Burglary: The unlawful entry of a structure to commit a felony or theft. For reporting purposes this
definition includes unlawful entry with the intent to commit larceny or felony; breaking and entering with the
intent to commit a larceny; housebreaking; safecracking; and all attempts of these offenses.

8. Motor Vehicle Theft: The theft or attempted theft of a motor vehicle.

9. Arson: Any willful or malicious burning or attempt to burn, with or without intent to defraud, a dwelling
house, public building, motor vehicle or aircraft, or personal property of another, etc.

10. Hate Crimes or Crimes of Prejudice: Any crime described above or any crime involving bodily Injury in
which the victim is intentionally selected because of actual or perceived race, gender, religion, sexual
orientation, ethnicity or disability.

11. lllegal Weapons Violations: Violation of laws or ordinances dealing with weapons offenses, regulatory in
nature, such as: manufacturing, sale, or possession of deadly weapons; concealed or openly; furnishing
deadly weapons to minors; and all attempts to commit any of the aforementioned.

12. Drug Abuse Violation: Violation of state and local laws relating to the unlawful possession, sale, use,
growing, manufacturing, and making of Narcotic drugs.

13. Liquor Law Violation: Violation of laws or ordinances prohibiting; the manufacture, sale, transporting,
furnishing, possession of intoxicating liquor; maintaining unlawful drinking places; bootlegging; operating a
still. Furnishing liquor to a minor or intemperate person; using a vehicle for illegal transportation of liquor;
drinking on a train or public conveyance; and all attempts to commit any of the aforementioned.
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14. Domestic Violence: A felony or misdemeanor crime of violence committed by a current or former spouse
or intimate partner of the victim; a person with whom the victim shares a child in common; a person
cohabitating with or has cohabitated with the victim as a spouse or intimate partner; a person similarly
situated to a spouse of the victim under the domestic or family violence laws of the jurisdiction receiving
grant monies ( under VAWA); or any other person against an adult or youth victim who is protected from that
person’s acts under the domestic or family violence laws of the jurisdiction.

15. Dating Violence: Violence committed by a person who is or has been in a social relationship or a romantic
or intimate nature with the victim; and where the existence of such relationship shall be determined based
on a consideration of the following factors: the length of the relationship; the type of the relationship; and
the frequency of interaction between the persons involved in the relationship.

16. Stalking: Engaging in a course of conduct directed at a specific person that would cause a reasonable
person to fear for his or her safety or the safety of others or suffer substantial emotional distress.
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